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Grace Enterprises: Transforming lives through supportive
employment in our sustainable businesses:

Autumn 2025 Update

Context:

The mission of Grace Enterprises (“GE”) is to grow a network of sustainable, commercially
competitive and socially responsible businesses that help reduce long-term unemployment and
poverty in Nottingham and beyond. GE creates supportive, paid jobs for people who face
significant barriers to work. Our teams include ex-offenders, ex-homeless, ex-addicts, people
who have suffered domestic abuse and those with physical and mental health challenges.

The first business we started was Radiant Cleaners, a multi award-winning and pioneering Social
Enterprise cleaning company. Along the way it has employed over 75 people, paying everyone the
real Living Wage, and it has won the support of major corporate clients who believe in our mission
and have seen us deliver a consistent quality service. Cleaning is not the answer for everyone
though. The Grace Enterprises vision has always been to have multiple businesses with the same
ethos and values. Our future ventures will provide different kinds of employment opportunities, to
help those people whom Radiant Cleaners cannot.

Since October 2021 TTECF has awarded grants totalling £36,000 to Grace Enterprises as well as
coaching and pro-bono IT application development support.

"In my life I've been abused, suffered domestic violence and been isolated. | had no qualifications
and thought 'what's the point of life?' Now ['ve got a job my life is a lot better, I'm not isolated, |
have the chance to get out and meet different people. It makes me feel a lot better. | feel like
someone again. My confidence is a lot better, I'm more positive, I've got more hope."
Sarah, one of the first Radiant Cleaners employees and a positive role-model

Autumn 2025 Update:

Grace Enterprises (GE) latest annual report (https://www.graceenterprises.co.uk/our-work )
highlights the sustainable transformation that they are facilitating in the lives of many who would
often be considered least in our society.

Highlights from the report include:
« 22,500 hours of employment at the real living wage;
« 18 new employees;
+ 41% of GE staff have previously been unemployed for greater than 12 months - this is often
considered to be a major barrier to employment.

Below you will see some extracts from the report. The Living Life Impact Report (p4) is just one
case study within a total of 91 lives impacted by GEs holistic transformational approach.
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These abstracts from Grace Enterprises Annual Report are clear evidence that their vision is
transforming lives every day. They are great examples of charity and business
leaders working together for greater benefit within the community,

demonstrating: bravery, kindness, humility, and the consistent delivery of high quality service
(some of the “Nine Habits of

Trust” https://trustedexecutive.com/nine-habits-of-trust).
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